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ROLLCALL 
BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
December 15, 2005 
The Board of Regents of Morehead State University met at 10 a.m. on Thursday, 
December 15, 2005, in the Riggle Room of the Adton Doran University Center in 
Morehead, Kentucky. Chait James H. Booth presided. 
The following members were present: James H. Booth, Gene Caudill, Jean Dorton, Dr. 
Terry Irons, Sylvia Lovely, Jason Marion, John Merchant, Dr. John D. O'Cull, Helen 
Pennington, Jill Hall Rose; and Jerry Umberger. 
-Others present: President Wayne Andrews, Provost Michael Moore, Vice Presidents 
Michael Walters, Keith Kappes, Beth Patrick, Madonna Weathers and Barbara Ender, and 
other member~ of the administrative staff. · 
INTRODUCTION Pauline Young, Director of University Communications, introduced LeAnne Tanner from 
OF PRESS Morehead State Public Radio. 
SEPTEMBER 15, 
2005, MINUTES 
SABBATICAL 
LEAVE REPORT 
Chait Booth recessed the meeting for a group· photo. 
Ms. Dorton moved that the minutes of the quarterly meeting held on September 15, 2005, 
be approved as distributed. Dr. O'Cull seconded the motion. The motion carried. 
Michael Moore, Provost, introduced Dr. Lary Cowart, Associate Professor of Real Estate, 
who reported on his sabbatical leave during the spring semester of the 2004-05 academic 
year. Dr. Cowart expressed appreciation to the Board of Regents for providing the 
opportunity to retrofit and expand his technical knowledge and skills. During his . 
sabbatical, he wrote chapters for a textbook entitled Site Valuation and the Cost Approach, 
which he hopes to complete in summer 2006. Other accomplishments during the 
sabbatical period included the following: 
• Completed The Appraisal Foundation's Appraisal Standards Board requirements 
to become ·a Nationally Certified Uniform Standards of Professional Appraisal 
Practice (USP AP) instructor. · 
• Completed a paper with Dr. Henderson entitled "Main Street Service Quality: A 
Comparison of Merchant and Consumer Perceptions," which was presented at the 
41" Annual MBBA Conference in Chicago in March. 
• Conducted a two-day seminar on the Highest and Best Use Analysis and The 
Income Approach in Hopkinsville, Kentucky, for real estate appraisers. 
• Submitted a proposal to present an education session at the 41" FECISV AL 
annual Valuation Congress, which is the .most important valuation event in 
Mexico. 
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SPOTLIGHT ON 
LIBRARY 
PRESIDENT'S 
RECOMMENDA-
TIONS 
Winter Graduates 
PAc-1 
Dr. Moore introduced Elsie Pritchard, Uean of Library Services, who made the Spotlight· 
presentation on the Camden-Carroll Library. In her ·remarks, she talked about ways the 
library had changed tlttough the years, including photographs ttom the archives. In 
keeping with the times, the library will continue to change by adding new· features: Java 
City Coffee Shop now on site, book discussion group begins in January, and a delivery 
service has been established. 
The President recommended: 
RECOMMENDATION: That the awarding of degrees to all candidates who successfully 
complete all degree requirements as approved by the faculty of the University at the 
Winter Commencement on December 17,2005, be approved. 
MOTION: Ms. Doiton moved that the President's recommendation be approved. Dr. 
Irons seconded the motion. 
VOTE: The motion carried. 
The President recommended: · 
RECOMMENDATION: That the Board approve the revision to PAc-1, Defiilltion of 
Academic Titles. 
(Additional background information and revised P Ac-1, Definition of Academic Titles, attached to these 
minutes and marked VA-2) 
I --' 
I J 
Dr. Moore explained that P Ac-1 on Definition of Academic Titles, and P Ac-2 on 
Promotion Review are inconsistent in the requirements for promotion to Professor. 
According to P Ac-2 under "Time in Rank," "faculty appointment at the Associate 
Professor rank with tenure up to tlttee years of service may be applied to the time in rank 
requirement for promotion outlined in PAc-1." Since faculty members at the rank of 
Associate Professor must have been at that rank for five years and can apply tlttee years of ii 
service to time in rank, they then could apply for promotion after two years of service at 
Morehead State University. PAc-1 states that they must be at the University for a 
minimum of tlttee years. To correct this discrepancy, PAc-1 is being revised to read that 
in order to be promoted to the rank of professor, a faculty member must have been ·an 
Associate Professor ,f,;r a minimum of five years, two of which must have been at MSU. 
1\:fOTION: Dr. O'Cull moved that the Board approve the President's recommendation. 
Mr. Caudill seconded the motion. 
VOTE: The motion carried. 
' ' 
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Audit Report for 
Year Ended 
June 30, 2005 
First Quarter 
Financial 
Statements 
The President reconimended: 
RECOMMENDATION: That the Board accept the audit report for the fiscal year ended 
June 30, 2005, as presented by Crowe, Chizek and Company, accept the reports related to 
the fourth quarter financial information and capital outlay, and amend the operating 
budget for the 2004-05 fiscal year. 
(Audii Report, Fourth Quarter Finandal Information, and additionaFbackground information attached 
to these 111inutes and marked VA-3) 
Teresa Johnson, Director of Budgets, discussed amendments to the operating budget for 
the fourth quarter financial report. 
MOTION: Mr. Caudill moved that the Board approve the President's recommendation. 
Ms. Pennington seconded the motion. 
VOTE: _The motion carried. 
The President recommended: 
RECOMMENDATION: That the Board accept the financial statements and amend the 
operating budget for the first quarter of the fiscal year that will end June 30, 2006, and 
amend the operating budget. 
(First Quarter Finandal Report and additional background information attached to these minutes and 
markedVA4) 
James A. Fluty, Director of Accounting and Budgetary Control, noted that the University's 
financiitl picture remained stable through the first quarter of the 2005-06 fiscal year. · 
During the period July 1, 2005, through September 30, 2005, the University operated with 
a surplus of revenues over expenditures and transfers. However, he advised that this level 
of operating surplus is expected since most of the billings for the fall2005 semester are 
reflected in the tuition and fees revenue and only expenditures through September 30, 
2005, ate reflected. Mr. Fluty also discussed the Statements of Net Assets and Notes to 
Statements of Net Assets. 
Ms. Johnson discussed budget amendments for the first quarter. She also provided a 
capital outlay status report on capital construction projects add land acquisitions greater 
than $400,000, These include deferred maintenance projects, Phase II of the Wellness 
Center, Button Auditorium Renovation, and ERP Implementation Project. 
I ' 
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~~~~~~~~~~~~~~~~~~~~== 
Personnel Actions 
2006-08 Executive 
Branch Budget 
Request 
MOTION: Ms. Pennington moved that the Board approve the President's 
recommendation. Dr. O'Cull seconded the motion. 
VOTE: The motion carried. 
The President recommended: 
RECOMMENDATION: That the Board ratify the Personnel Actions for the period 
August 22,2005, through November 18, 2005. 
(List of Personnel Actions and additional background information attached to these minutes and marked 
VA-5) 
Roger Barker, Director of Human ·Resources, discussed the Personnel Action Request 
Report and the charts that show a comparison of the current quarter with the same 
quarter last year. 
MOTION: Dr. O'Cull moved that the Board approve the President's recommendation. 
Mr. Umberger seconded the motion. 
VOTE: The motion carried with Mr. Caudill voting nay. 
The President recommended: 
RECOMMENDATION: That the Board ratify the University's 2006-{)8 Executive 
Branch Budget Request. · 
(Summary of2006.(}8 Executive Branch Budget Request and additional background information 
attached to these minutes and marked V-A-6) 
Beth Patrick, Vice President for Planning, Budgets and Technology, presented 
information on the 2006-{)8 Executive Branch Budget. Ms. Patrick said that the Council 
on Postsecondary Education (CPE) approved the 2006-08 Operating and Capital Budget 
recommendation for public postsecondary education institutions on November 7, 2005. 
This budget becomes the foundation on which Morehead State bases its request to the· 
Executive Branch of the Governor's Office for Policy and Management and the 
Legislative·Research Cominission. As this recominendation moves through the approval 
chain, there are many opportUnities for the budget to change. She noted that the request 
contains four major components: operating, trust funds, special initiatives, and capital 
· The operating portion of the budget is determined by what the Council has used in its 
formula, which is determined by MSU's benchmarks. 
! I 
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FKFACBoard 
Members 
Benchmark funcling, which was developed by the CPE, is a selection of institutions across 
the cowitry that ate inost like Morehead State University. To determine MSU's 
· benchmarks, CPE develops criteria that include student mix, program mix, and research 
and stewardship_ of place. MSU data ate compared to 18 different variables in this mix. 
From that, 30 institutions ate profiled to be most like MSU. MSU then negotiates with 
the CPE a total of 19 institutions to be ;,sed as its benchmark institutions. Ms. Patrick 
stressed that what's important in· going into the new· biennium is the fact that MSU has a 
new set of benchmarks. CPE looks at these institutions to determine how they are 
funded. As a result, if MSU is like these institutions, then the l)niversity should be funded 
equally as well as other states fund their institutions. 
Extensive discussion followed. 
MOTION: Mr; Caudill moved that the Board approve the President's recommendation. 
Mr. Merchant seconded the motion. 
VOTE: The motion carried. 
The President recommended: 
RECOMMENDATION: That the Board confirm the appointment of five new and four 
returning members of'the Board of Directors of the Friends of the Kentucky Folk Art · 
Center, Inc. 
(List o/ Appointments to FKFAC and additional background information attached to these minutes and 
marked V-A-7) 
Keith Kappes, Vice President for University Relations, reported that under state law, 
affiliated corporations such as the Friends of the Kentucky Folk Art Center, Inc., must 
submit the appointment of members to the FKFAC Board of Directors to the Board of 
Regents for confirmation. The FKF AC has recruited five new and four returning 
members on the Board. 
MOTION: Mr. Dorton moved that the Board appi:ove the President's recommendation. 
Dr. Irons seconded the motion. 
VOTE: The motion carried. 
Ms. Dorton requested that at a future Board meetii:tg, a luti.cheon be scheduled at the Folk 
Art Center. 
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Report on 2005 Fall 
Enrollment 
Report on 2006 
Health Insurance 
Plan 
Dr. Moore reported that head count enrollment for the 2005 Fall Semester is down 
approximately 2:5 percent, full-time equivalency is down 4.8 percent, and credit hour 
production is down 5.1 percent. He said that a number of efforts are being taken to 
address the decline in enroJlment including the appointment of an Enrollment 
Management Task Force that has developed a comprehensive plan This task force is 
headed by Dr. Dayna Seelig Special Assistant to the President, and Jeffrey Liles, Assistant 
Vice President for University Relations. Also, he reported that Academic Affairs is 
looking at expanding the program availability at MSU's regional campus centers both on 
site as well as online. In addition, the University is working very hard to further 
strengthen its two-plus-two programs and relationships with the community colleges. 
(Fa/12005 Final Enrollment fupott attached to these minutes and marked V-B-1) 
Dr. Irons commented that in view of the nearly 5 percent decline in productivity, the, 
personnel action report reflects an increase in authorized positions in the educational 
function. He suggested that the University might consider fmding ways to develop 
flexibility in hiring and employment and move positions around rather than having to add 
or authorize new positions. 
· Dr. Andrews responded that when you staff an institution of this size, your ability to 
maneuver staff with agility is somewhat limited. However, he said there is a desire on the 
part of the adruiuistration to be more effective and efficient in how the University uses 
part-time personnel and the number of students we place in classes as well as how those 
classes are scheduled. Further, he said that a very serious discussion has been going on 
over the last six months about how the University monitors data and how these date are 
used to influence staffing patterns. The administration will continue to monitor data. 
Further, he said that he has advised the faculty and staff and cabinet that the University 
has to grow, not diminish in size, because the state mandate is to add 800,000 students to 
the roll in the next 15 years. Therefore, the University's effort is on enrollment 
management and growth. 
Mr. Barker reported on MSU's Health Insurance for Plan Yeai: 2006. He said that the 
University issued a report for proposals to investigate the feasibility of transitioning from 
self-funded to a fully-funded healthcare insurance program, After reviewing all proposals 
and comparing them to our self-funded options, the decision was made by the University 
to make this transition. CHA Health was chosen as the fully-funded healthcare provider. 
As a result of changing to a fully-funded plan, the University is able to provide enhanced 
healthcare coverage to its employees without increasing premiums. The fully-funded plan 
will utilize the same network of medical providers as the self-funded program and 
' II 
',J 
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premium costs for all plans (with the. exception of one tier of the POS option) will remain · ' " 
at the same level while the industry is experiencing between 9 to 14 percent increases. 
(Report on Health Insurance for Plan Year 2006 attached to these minutes and marked V-B-2) 
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Chair Booth commended the University on the management of its insurance program and 
keeping premium costs down. 
Gift Income Report Barbara Ender, Vice President for Development, provided a year-to-date gift income 
report and noted that at the end of October the University was about 13 percent ahead of 
where it was at this time in 2004. She pointed out that the significant increase in giving 
from degreed alumni in 2004-05 was the result of two major gifts, which accounted for the 
large variance. In addition, Ms. Ender reported on new endowments established since 
January l, 2005 .. A minimum commitment of$20,000 is required to establish an 
endowment. She also reported on gifts of $10,000 or more that have been received 
BORMEETING 
DATES FOR2006 
FORMER 
STUDENT 
PRESIDENT'S 
REPORT 
Strategic Plan 
Assessment 
.Workshop 
and/ or recorded in the first two quarters of the fiscal Y<;'ar. 
Ms. Ender indicated that even though the University would be closed for the holidays 
beginning December 23, the Foundation would continue to accept and respond to 
contributions through the end of December. 
(Gift Income Report attached to these minutes and marked V-B-3) 
Chair Booth reported that meeting dates for the 2006 calendar year are as follows: 
Work Session 
BORMeeting 
Work Session 
BORMeeting 
Work Session 
BORMeeting 
Work Session 
BORMeeting 
Wednesday, February 1 
Thursday, March 2 
Thursday, May 11 
Thursday, June 15 
Thursday, August 31 
Thursday, September 21 
Thursday, November 16 
Thursday, December 7 
Dr. O'Cull reported that a former MSU student athlete, Ted Docks, had been accepted as 
special agent in the FBI. 
Dr. Andrews reported on the following: 
• Asked that Board members review and comment on Aspiring to Greatness: MSU 
Strategic Plan 2006-2010. The plan is now on MSU's Web page. 
• Dr. Ed Rugg, who is director of the Center for Institutional Research at Kennesaw 
State University and an authority on assessment, will conduct an assessment . 
workshop for MSU's faculty and staff on January 26 and 27,2006. 
Minutes of Board of Regents 
Strategic 
Enrollment 
Management Plan 
MSU Host Site for 
~Govern or's Scholars 
Capital Campaign 
ERP 
President's 
Leadership 
Academy 
Donors 
MSU's Legislative . 
Agenda 
Meeting with CPE 
President & Board 
Chair 
Faculty Salaries 
8 December 15, 2005 
• . A copy of the draft Strategic Enrollment Management Plan is in Board members' 
packets. This is the University's ongoing effort to improve and manage 
enrollment. 
• 
• 
Morehead State University has been selected to be a host site for the 2006 
Governor's Scholars Program (GSP) this summer. MSU is one of three 
institutions and the only public institution hosting GSP. AI Baldwin, assistant to 
the Provost, will coordinate the program. 
MSU is in the initial preparation and planning stages for a capital campaign: Ms . 
Ender will share some information with the Regents at the Board's work session in 
February about the institutional commitment necessary to implement a successful 
campatgn. , 
• Implementation of the ERP, a new software system, which cuts across all 
functions of the University from student services to administrative and record 
keeping, is on schedule. 
• · Thirty-three nominations have been received for the President's Leadership 
Academy, a new year-long initiative that will be launched this summer, to enhance 
and promote future leaders of the institution. A Board of Governors will be 
appointed to oversee the program. 
• Dr. Andrews traveled to Atlanta al).d elsewhere to meet with current and 
prospective donors. 
• Included in the Board packet are MSU's Legislative Agenda and a list ofMSU's 
Legislative Delegation. Also, included are "Talking Points" prepared by the CPE. 
Further, the University in conjunction with the StudeQ.t Government Association 
hosted a student forum and dinner for five alumni legislators on December 7. · 
• Chair Booth and Dr. Andrews recently met with CPE President Tom Layzell and 
Chair Ron Greenberg, which resulted in two special initiatives that were included 
in the CPE's budget recommendation to the Governor. These initiatives provide 
additional funding for MSU because of the population served by the University. 
• A chart is included in the Board packet showing how MSU is closing the gap on 
salaries of full-time instructional faculty by rank as compared with the average 
salaries of Kentucky's other regional universities. 
__ , 
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Minutes ofBoard of Regents 
Meeting with UK 
'President Lee Todd 
9 December 15, 2005 
• Representatives Rocky Adkins and John Will Stacy and Dr. Andrews met with UK 
President Lee Todd on ways thatMSU and UK might work together to provide 
greater services to the students in :East Kentucky. 
Library Tour Dr. Andrews said that a tour of the Camden-Carroll Library would take place following a 
luncheon for Board members at the President's Home. 
ADJOURNMENT There being no further business to conduct, Ms. Dorton moved that the meeting a.djourn. 
Ms. Pennington seconded the motion. The motion carried. · 
Respectfully subinitted, 
c~~ 
Carol Johnson, Secretary 
Board of Regents 
2006 FOUNDERS DAY AWARD 
FOR UNIVERSITY SERVICE 
Background: 
BOR(V) 
March 2, 2006 
The Founders Day Award for University Service was established by the Board of 
Regents in 1978 and has been presented each year to individuals with records of oup;tanding sel;vice 
to the University over a sustained period .. The presentation is part of the annual Founders Day 
observance. · 
Previous recipients have included W. E. Crutcher, 1978; Linus A. Fair, 1979i Carl D. 
Perkins, 1980; Dr. Warren C. Lappin, 1981; Dr. Ted L. Crosthwait, 1982; Monroe Wicker, 1983; 
Lloyd Cassity, 1984; Grace Crosthwaite, 1985; Boone Logan, 1986; Dr. Ronda! D. Hart, 1987; 
George T. Young, 1988;John E. Collis, 1989; Dr. Wilhelm Exelbirt, 1990; Dr. R. H. Playforth, 1991; 
Dr. Mary Northcutt Powell, 1992; Sen. Woody May, 1993; Dr.J. E. Duncan, 1994; Sherman R. 
Arnett and Harlen L. Hamm, 1995; Dr. Adron Doran, 1996; RobertS. Bishop and K. Martin 
Huffman, 1997; Dr. Charles]. Pelfrey, 1998; Carolyn S. Flatt, 1999; Dr. Earl]. Bentley, 2000; Mrs. 
' Mignon Doran, 2001; Dr. C. Nelson Grote, 2002; Merl F. Allen, 2003; Dr. John C. Philley; 2004; 
and Dr. Charles M. Derrickson, 2005. 
The Founders Day Committeehas recoriimended that the 2006 award be presented 
posthumously to Dr. John R. Duncan, former vice president for academic affairs at the University. 
The ceremony is .scheduled as part of the Founders Day Awards Luncheon at 11:30 a.m. on 
Tuesday, March 14. This would be the third postlmmous presentation cif the award. Dr. Duncan 
was nominated in November but died unexpectedly in early January of this year. 
A Glasgow native, Dr. Duncan joined the Morehead State faculty in 1964 as assistant 
professor of sociology. He later served as director of admissions from 1967 .US, dean of graduate 
programs, 1968-1975, and vice president and dean of the faculty from 1975 until he returned to full-
time teaching. 
Dr. Duncan was chair of the Faculty Senate for two years; served as co-chair of the 
SACS Self-Study; and completed· two three-year terms as the faculty ;epresentative on the Board of 
Regents. After retiring from full-time teaching, he continued to serve the University as a volunteer, 
being named the Outstanding Faculty Fund Raiser for 1992. 
Recommendation: 
That the Board of. Regents approve the selection of the late Dr. John R. Duncan as 
recipient of the 2006 Founders Day Award for University Service. 
Prepared by: Keith Kappes 
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RESOLUTION HONORING 
FOOTBALL EAGLES 
BOR(VI) 
March 2, 2006 
WHEREAS, the University's varsity football team won its fourth consecutive Pioneer Football 
League South Division Championship and played in its foutth consecutive PFL 
Championship Grune, under the direction of Head Coach Matt Ballard; and 
WHEREAS, the football Eagles were ranked foutth nationally in the final NCAA Division 
I-AA Mid-Major Polls/Rankings generated by The Sports Network and were fifth 
. nationally in the rankings published by. Don Hansen's Football Gazette; and 
WHEREAS, retutn specialist Nick Feldman and defensive back Kwesi Williams were named 
First Team Division I-AA Mid-Major All-Americans by The Sports Network; and 
WHEREAS, Feldman, ·williams and offensive lineman Grant Jennings were named First Team 
Division I-AA Mid-Major All-Americans by Don Hansen's Football Gazette; and 
WHEREAS, Feldman was the NCAA's Division I-AA national statistical champion in punt 
retutns; and 
WHEREAS, Coach Ballard became the University's winningest football ~oach in history by . 
ending the season with an MSU career record of 72-57. 
THEREFORE, be it resolved by the Board of Regents of Morehead State University that Head 
Coach Matt Ballard and the members of his 2005 Eagle football team be and hereby are 
commended for their exemplary achievement in maintaining a chainpionship program in 
the Pioneer Football League. Be it further resolved that the University expresses its 
sincere appreciation for their a<cadernic, athletic and personal standards. 
Done this second day of March 2006. 
James H. Booth, Chair 
ATTEST: 
Carol Johnson, Secretary Wayne D. Andrews, President 
Prepared by: Keith Kappes 
. RESOLUTION HONORING 
CHEER SQUAD CHAMPIONS 
BOR(VI) 
March 2, 2006 
WHEREAS, th~ University's Co-ed Cheer Squad recently competed in the 2006 UCA 
Collegiate National Championships in Orlando, Fla, under the direction of Coach 
Tony Nash; and 
WHEREAS, the Co-ed Cheer Squad brought great honor to the University by winning its 16th 
National Championship and fifth consecutive national title, continuing the record for the 
most collegiate championships ever won by any college squad worldwide; and · 
WHEREAS, the competition was televised nationally on the ESPN network and gave the 
University invaluable national exposure in a wholesome, popular sport; and 
WHEREAS, this latest achievement, combined with the five previous championships won by 
the University's Alf-Girl Cheer Squad, represent an unprecedented 21 national 
championships; and 
WHEREAS, the members of the Co-ed Cheer Squad include Joe Arkansas, Brian Babcock, 
Patrick Boyer, Clay Clark, Norris Domingue, Molly DuChemin, Adam Durflinger, 
Emily Eversole, Alicia Gifford, Brittany Kaczetow, Laurel Long, Brien McColpin, Josh 
McCurdy, O'Shea Parker, Mo Rodriguez, Billie Sue.Roe, Kelsey Simpson, Jennifer. 
Vilaboy, and Brandon Armstrong, trainer. 
THEREFORE, be it resolved by the Board of Regents of Morehead State University that 
Coach Tony Nash and the University's Co-ed Cheer Squad be and hereby are 
commended for their exemplary achievement in winning a national championship. Be it 
further resolved that the University expresses its sincere appreciation for their acade1IJic, 
athletic and personal standards. 
Done this second day of March 2006. 
James H. Booth, Chair 
ATTEST: 
Carol) ohnson, Secretary Wayne D. Andrews, President 
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TENURE WITH PROMOTION, 2006 
Recommendation: 
BOR (VII-A-1) 
·March 2, 2006 
That the Board of Regents approve the granting of tenure and promotion to the 
associate professor rank for the following faculty members with the issuance of their contracts for 
the 2006-2007 year: · 
Dr. Royal Berglee, Geography 
Dr. James Canipe, Adult Education 
Dr. Haiwook Choi, Information Systems 
Dr. Diana Haleman, Education 
Dr. Jason Holcomb, Geography 
Dr. Mary Margaret Just, Social Work 
Dr. Jeanie Lee, Music 
Dr. Adrian Mandzy, History 
·Dr. Sam Nataraj, Information Systems. 
Dr. Emma Perkins, Art 
· Dr. Manuel Probst, Health, Physical Education and Sport Science 
Dr. Shane Spiller, Management 
Dr. Denise Watkins', Theatre 
Background: 
·· Assistant professors who successfully gain tenure are automatically promoted to the. 
rank of associate professor without further review by the University Promotion Committee. Faculty 
members are responsible for developing their own tenure portfolios for submission to their peers 
and administrative supervisors for analysis and review during the first semester of the last year of 
their probationary period. These portfolios are reviewed by departmental conlmittees, as well as by 
the candidate's department chair and college dean. The University Teil'!fe Committee receives and 
reviews the recommendations from these peer groups and administrators and forwards its 
recommendations to the Provost. The President, based upon recommendations from the Provost, 
submits his recommendations to the Board of Regents. · 
Prepared by. Mike Moore 
I 
TENURE FOR ASSOCIATE PROFESSORS 
WITH SPECIAL STATUS 
Recommendation: 
BOR (VII-A-2) 
March 2. 2006 
That full tenure be awarded to all faculty members with special status (those 
with Board recognized rights of academic freedom and due process) who have been 
promoted to Associate Professor or who in the future are promoted to Associate Professor. 
Background: 
That the following Associate Professors with such status be awarded tenure: 
Kathryn Mincey 
Peggy Osborne 
J acklynn Darling 
Barbara Dehner 
In 1987 the Board of Regents adopted PAc-26 recognizing rights of academic 
freedom and due process for faculty members without tenure who had been employed full-
time at the University for seven or more consecutive years. This action was a part of a 
concentrated effort to remove the University from the administrative censure list compiled 
and p~blished by the American Association of University Professors. At that time and 
through later actions, the Board recognized several faculty members with such special status 
including those enumerated above. The special status conferred by P Ac-26 has served to 
provide these faculty members witli continuing contracts of employment and academic 
·freedom rights but has not conferred upon them the title of tenure for purposes in 
University policy specifically calling for tenure, i.e. the right to sit on committees composed 
of tenured faculty. 
The faculty recommended above and faculty to be covered in the ·future by 
this Board action ·~ll have or will have been promoted from the rank of Assistant Professor 
to the rank of Associate Professor. This process of academic review of the faculty member's 
credentials and performance is the same as that process that grants tenure to all other 
Assistant Professors within our institution. · 
The recognition of the faculty covered by this recommendation places them 
in like. position and with equal recognition for thei:: professional accomplishments as other 
faculty who likewise have been promoted. 
Prepared by: Mike Moore & J aoe Fitzpatrick 
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SABBATICAL LEAVES. 2006-07 
Recommendation: 
BOR (VII-A-3) 
March 2, 2005 
That the Board approve the granting of sabbatical leaves for the following 
faculty: 
Background: 
Yvonne Baldwin, Fall2006 Semester 
Elizabeth Regan, Spring 2007 Semester 
Markham Schack, Spring 2007 Semester 
Sharon Walters, Fall2006 Semester 
Faculty members desiring sabbatical leaves submit their application to be 
evaluated by their departmental committee, department chair, college dean, and the 
Professional Development Committee. These committee evaluations are forwarded to the 
Provost who recommends to the President for his recommendation to the Board of Regents. 
Prepared by: rvlike Moore 
3 
RATIFYPERSONNEL ACTIONS 
BOR (VII-A-4) 
March 2, 2006 
Recommendation: 
That the Board ratify the Personnel Actions for the period November 21,2005, 
through February 3, 2006. 
Background: 
The Personnel Action Request Report includes actions related to: 
. . 
1) full-time and continuing part-time faculty, librarians and Executive, 
Administrative and Managerial employees, excluding supplemental actions not 
listed under Item 3, below; 
2) full-time and continuing part-time non-classified Executive, Administrative and 
Managerial and Professional Staff positions (including supplemental actions); 
. 3) supplemental actions for facul.ty acquiring managerial duties, excluding normal 
grant activities; 
4) discipline; 
5) leave of absences; 
6) sabbaticals; and 
7) retirements. 
4 Prepared by: Roger Barker 
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PERSONNEL ACTIONS FOR NON-ROSTERED 
TEMPORARY APPOINTMENTS 
11/21/05 thru 2/3/06 
Total Number of PARs= 1 Total Number of Actions= 1 ' 
• 
MOREHEAD STATE UNIVERSITY 
STANDING I AND STANDING II POSITIONS SUMMARY 
2/3/06 
-·--1 
,. :_- J l_l 
Standing I: 
Fixed Term 1: 
Fixed Term II: 
r 
DEFINITIONS OF THE DIFFERENT KINDS OF APPOINTMENTS 
Appointment to a continuing full-time faculty, administrative or si:aff (exempt or non-exempt) position with benefits fully 
covered. No ending date. Appointment may be terminated, if for cause. 
Appointment to a full-time faculty, administrative or staff (exempt or non-exempt) position for at least six calendar 
months but not to exceed one year and with benefits fully covered. Non-faculty appointments may be renewed from year 
to year. Faculty appointments may be renewed from year to year but cannot exceed five academic years. Terminable on 
specified ending date of appointment, or earlier,if for cause. 
Appointment to a full-time (up to six calendar months) or part-time (up to one year) faculty, administrative or staff 
exempt position with only mandated benefits. Terminable on specified ending date of appointment, or earlier, if 
for cause. 
Supplementary: Supplementary appointment to original employment agreement. For example, Summer I & II faculty appointments or 9 
month appointment extended to ·10, 11, or 12 month appointment. Also used for additional responsibilities as 
supplement to Standing or Fixed Term appointments. For example, an administrator teaching a class or compensation 
. for over-the-road pay. Not to be used for regular overtime pay. A supplemental appointment does not change an 
employee's base pay or employment status. 
...... 
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THE FOlLOWING ARE TYPES OF APPOINTMENTS & PERSONNEL ACTIONS 
REPORTED IN THE APPOINTMENT STATUS ACTIONS SECTION: 
ABOVE ENTRY LEVEL RESIGNATION 
FIXED TERM I RETIREMENT 
LEAVE OF ABSENCE SALARY ADJUSTMENT 
NEW POSITION . STANDING I 
PROBATION COMPLETED SUSPENSION 
PROBATIONARY TITLE CHANGE 
PROMOTION TRANSFER 
RELEASE 
. ·- I \ ___ r r _ ~~ 
,---
'----
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THE FOLLOWING IS THE TYPE OF PERSONNEL ACTION REPORT 
IN THE SUPPLEl\ffiNTAL ACTIONS SECTION: 
SUPPLEMENTARY 
Total for this report= $12,259.00. 
· Managerial Duties $5,308.00 
Other $6 95100 
Name 
Title 
Department 
RosteriD 
Position Base Salary 
AUBRY, ERIN REBECCA 
Women's Head Soccer Coach 
Women's Soccer 
3194 
$40,000.00 
BAILEY, REBECCA LYNN 
Instructor of English 
English,Foreign Lang. & Phil. 
3463 
...... 
""" 
$30,742.00 
BALLARD, D. MATT 
Head Football Coach 
Football 
1135 
$92,688.00 
BARKER, GARRY G. 
University Editor 
Off. of University Marketing 
195 
$46,929.00 
CARGILL, SANDRA LEE 
Director, MSU @Ashland 
MSU at Ashland 
2221 
$60,000.00 
-- _) J ' 
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Appointment Status Actions 
11/21/2005-02/03/2006 . 
Salary Description 
$41,200.00 Fixed Term I 
$30,742.00 Leave of Absence 
(Educational leave 
without pay) 
$92,688.00 Fixed Term I 
$46,929.00 Retirement 
$60,000.00 Probation Completed 
----, 
Effective Date Fund Source 
01/01/2006-12/31/2006 Opening Bud-Undist. 
01/11/2006- 05/12/2006 
01/01/2006 -12/31/2006 
12/31/2005 
12/28/2005 
I-- .) . ____ , 
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Name 
Title 
Department 
RosteriD 
Position Base·Sala1J 
DEWEESE, KEVIN MICHAEL 
Head Strength & Cond. Coach 
Office of Athletics 
3442 
$30,000.00 
DONATHAN, LYNDA NORRIS 
.Asst. Prof., Imaging Sci~ces 
Department of Imaging Sciences 
3452 
$42,000.00 
DUNN,GARYW. 
Asst. Football Coach/Off. Coord. 
Football 
1141 
$42,104.00 
FULTON, KEVIN ROSS 
Head Tennis Coach 
Tennis 
1207 
$35,982.00 
GARNER, CHRISTOPHER L. 
Assistant Football Coach 
Football 
3392 
$33,990.00 
Appointment Status Actions 
11/21/2005- 02/03/ZOOG 
Salary Description 
$30,000.00 Standing I 
Probation 
$45,000.00 Standing I 
New Position 
$42,104.00 Fixed Term I 
$36,000.00/ annual Fixed Term I 
Probation 
$33,990.00 FixedTermi 
Effective Date Fund Source 
12/5/2005 
1/11/2006 Faculty Escrow 
01/01/2006- 12/31/2006 
12/07/2005- 06/30/2006 ~nbu.dgeted Revenues 
01/01/2006 -12/31/2006 
Name 
Title 
~epartmettt · 
Roster ID 
Position Base Salary 
GILLIAM, JOHN WILLIAM 
Assistant Head Football Coach 
Football 
2532 
$53,324.00 
GONDOKARYONO,YUDI SATRIA 
Instructor of Industrial Tech. 
Industrial & Engineering Tech . 
...... 
0'> GORDON, JAMES D. 
Women's Head Volleyball Coach 
Women's Volleyball 
1779 
$42,726.00 
GRUNWALD, KRISTOPHERA. 
Assistant Volleyball Coach 
Women's Volleyball 
3441 
$31,930.00 
HEDGECOCK, SUSAN DEBORAH 
Asst. Professor of Nursing 
Nursing- ADN Program 
2889 
$43,233.00 
) 
_) - - J ) 
· Appointment Status Actions 
11/21/2005- 02/03/2006 
Salary Description 
$53,324.00 Fixed Term) 
$50,349.00/9 mo. Fixed Term I 
$42,726.00 Fixed Term I 
$31,930.00 FixedTermi 
$43,233.00 Resignation 
.( --~J 
- _) 
Effective Date . Fund Source 
01/01/2006-12/31/2006 
01/11/2006-05/12/2006 Faculty Escrow 
01/01/2006-12/31/2006 
01/01/2006-12/31/2006 
12/17/2005 
- . _) _) \. ___ ; 
Name 
Title 
Department 
RosteriD 
Position- Base Salary 
JONES, SHAMBRICA KENYA TIL\. 
Asst. Woffien's Basketball Coach 
Women's Basketball 
3127 
$35,000.00 
KA YA TIN, JR., WILLIAM FRANK 
Director, MSU @Jackson 
MSU at Jackson 
3285 
$65,000.00 
LUNDERGAN, EDWARD THOMAS 
Senior Fann Manager 
Agriculrural Sciences-Farm 
247 
$52,899.00 
MOHAMED, FATMA AHMED 
Instructor of Management 
Manag., Market. & Real Estate 
323 
$74,768.00 
'•-
Appointment Status Actions 
11/21(2005- 02/03/2006 
Salary 
$36,050.00/ annual 
($1,050.00 incr.) 
$66,950.00 
($1,950.00 incr.) 
$52,899.00 
$77,000.00 
Description 
Probation Completed 
Salary Adjustment 
Probation ·camplCted 
Salary Adjustment . 
Retirement 
Standing! 
Promotion 
Transfer 
Salary Adjustment 
Title Change 
(From Instr. ofMngt. to 
Asst .. Prof. of Mngt. 
From $68,000 to 
$77,000. 
$9,000 incr.) 
Effective Date Fund Source 
11/27/2005-03/31/2006 Opening Bud-Unclist. 
11/19/2005 Opening Bud-Unclist. 
1/31/2006 
8/10/2006 Faculty Escrow 
Name 
Title 
Department 
RosteriD 
Position Base Salary 
MOORE, ZACHARY ALAN 
Asst; Football Coach/Rec. Coonl. 
Football 
2284 
$33,917.00 
NIELSEN, DONALD A. 
Dept. Chair, SSWC 
Sociology, S.W. & Criminology 
626 
-.00 $92,000.00 
NIELS,EN, DONALD A. 
Dept. Chair, SSWC 
Sociology, S.W. & Criminology 
626 
$92,000.00 
NUTTER, CAROL ANGELL 
Librarian IV 
Camden C_arroll Library 
660 
$73,939.00 
POTTER, CLARA BARTON 
LibrarianN 
Camden Carroll Library 
658 
$67,243.00 
. ) 
' __ I 
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Appointment Status Actions 
11/21/2005 - 02/03/2006 
Salary Description 
$33,917.00 Fixed Term I 
$92,000.00 Suspension 
(Without pay) 
$92,000.00 Resignation 
$73,939.00 Title Change . 
(From Asst. Dean, Public 
Serv. to Librarian IV) 
$67,243.00 Title Change 
(From Asst. Dean, Tech. 
Serv. to Librarian IV) 
_j 
Effective Date Fund Source 
01/01/2006-12/31/2006 
11/23/2005 -11/25/2005 
12/31/2005 
7/1/2005 
7/1/2005 
' ,_ -..1 
-, 
I 
' 
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Name 
Title 
Department 
RosteriD 
Position Base Salary 
SIN, MYOUNGSU 
Asst. Prof., Ind. & Eng. Tech. 
Industrial & Engineering Tech. 
1282 
$45,956.00 
SIN, MYOUNGSU 
Asst. Prof., Ind. & Eng. Tech. 
Industrial & Engineering Tech. 
...... 
260 
"' 
~45,956.00 
SLOAN,DAVIDLEE 
Dir., Div. App. Res. Ser., & Pol. 
IRAPP 
3382 
$44,294.00 
TENYER, ROBERT J. 
Asst. Football Coach/Strength 
Football 
1137 
$40,226.00 
Appointment Status Actions 
11/21/2005- 02/03/2006 
Salary Description 
$45,956.00 Leave of Absence ' 
(Without pay) 
$45,956.00· Release 
$48,000.00 Standing! 
($3,706.00 incr.) Probation 
Promotion 
Transfer 
Salary Adjustment 
Title Change· 
Above Entry Level 
(Froni Res. & Deve. Dir. 
to Dir., Dlv. App. Res. 
Serv. & Pol.) 
$40,226.00 Fixed Term! 
Effective Date Fund Source 
11/16/2005-11/17/2005 
5/12/2006 
12/15/2005 Roster ID # 003320 
01/01/2006- 12/31/2006 
Name 
Title 
Department 
Roster ID 
Position Base Salary 
TIERNEY, LELANA GRA YES 
CDA Instructor/Trainer/ Advisor 
Child Development 
3397 
$37,660.00 
WEBB, DORETTA LOU 
Building Services Technician 
Building Services 
N 3117 
0 $8.47 /lu:. 
WEBBER, MATTHEW CLAY 
Assistant Basketball Coach 
Women's Basketball 
650 
$35,000.00 
YOUNGBLOOD, JOHN DUANE 
f,..sst. Professor of Speech 
Communication and Theatre 
325 .. 
' 
$72,999.00 
:J J ' I 
--- J 
Appointment Status Actions 
11/21/2005- 02/03/2006 
Salary 
$37,660.00 
$8.47 /lu:. 
$36,050.00/ annual 
($1,050.00 incr.) 
$45;ooo.oo 
J ' . -- _}
Description 
Retirement 
Suspension 
(Without pay) 
Probation Completed 
Salary Adjustment 
Standing I· 
Effective Date Fund Source 
1/6/2006 
01/12/2006-01/17/2006 
10/26/2005-03/31/2006 Openiog Bud-Undlst. 
8/10/2006 
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THE FOLLOWING IS THE TYPE OF PERSONNEL ActiON REPORT 
IN THE SUPPLEMENTAL ACTIONS SECTION: 
' 
SUPPLEMENTARY 
Total for this report = $12,259.00 
Manae:erial Duties $5,308.00 . 
,, Other $6 95100 
N 
N 
Name 
Title 
Current Salary 
BALLARD, D. MATT 
Head Football Coach 
$92,688.00 
MITCHELL, MATTHEW L. 
Head W9men's Basketball Coach 
$85,490.00 
BYLUND, ROBERT A 
PrOfessor of Sociology 
$73;767.00 
RATLIFF, JILL COREY 
Dir., Educational Service Unit 
$68,650.00 
l\'ICCORMICK, BEVERLY JOYCE 
AsSistant Provost 
$88,328.00 
J ) 
. Supplemental Actions 
11/21/2005-02/03/2006 
Supplement Description 
Football 
$1,362.00 · PFL Coach of the Year 
Women's Basketball 
$3,720.00 Eagle Sports Network 
Sociology. S.W. & Criminology. 
$5,308.00 Add!. Chair position 
Educational Service Unit 
$1,905.00 
$300.00 
$1,905.00 
$500.00 
Additional duties 
Teacher Work Samp. Train. 
Additional duties 
Second Master's D~ee 
Office of Continuing Education 
$1,400.00 
$1,369.00 
Teach MSU 101 
KY Real Estate 
, ___ _) 
' 
' ' 
Effective Date 
12/08/2005-12/08/2005 
12/08/2005-12/08/2005 
01/13/2006-04/28/2006 
08/22/2005-09/23/2005 . 
09/06/2005-09/06/2005 
09/26/2005-10/28/2005 
01/01/2006-01/01/2006 
08/22/2005 -11/11/2005 
11/16/2005 -11/16/2005 
Fund Source 
Operating Expenses 
Operating Expenses 
RosteriD # 000626 
Roster ID # 000397 
Restricted 
Roster ID # 000397 
Ed. Bonus Acct. 
Lecturer Acct. 
U nbudgeted Revenues 
) . -J t -~' l ___ ; 
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ACCEPT SECOND QUARTER 
FINANCIAL REPORT AND 
AMEND OPERATING BUDGET 
Recommendation: 
.BOR (Vll-A-5) 
March 2, 2006 
That the Board accept the financial statements and amend the operating budget for 
the second quarter of the fiscal year that will end June 30, 2006, and amend the operating-budget. 
Background: 
The University has a statUtory requirement to furnish quarterly financial reports to 
the Board of Regents. Financial statements have been prepared as of December 31, 2005, the 
second quarter of the fiscal year ending June 30, 2006. The statements, along with management's 
discussion and analysis and budget amendment information are attached. ' 
· 23 Prepared by: James A. Fluty and Teresa Johnson 
Management's Discussion and Analysis 
Second Quarter Financial Statements 
Morehead State University 
December 31, 2005 
This discussion and analysis of Morehead State University's financial statements provides an 
overview of 1:\le University's financi~ activities for the six months that ended on December 31, 
· 2005. The- statements and this discussion and analysis have been prepared: by Administration and 
Fiscal Services staff. 
Using These Financial Statements 
This report consists of two basic financial statements. The Statements of Net Assets 
includes information about the assets, liabilities and net assets, or fund balances, of the entire 
University.' The Statements of Revenues, Expenditures and Changes in Fund Balance provides 
information about the unrestricted current funds revenues, expenditures and transfers of the 
University. The statements are prepared on an accrual basis and reflect the results of all transactions 
. that affect the financial status of Morehead State University. These financial statements have not 
been prepared in full accordance with Government Accounting Standards Board Statement 35 (GASB 35). 
Interim statements are prepared using a fund approach to facilitate budget comparisons and 
management decisions. Year-end statements are prepared in the GASB 35 format. 
In the 2003-2004 fiscal year the University also adopted GASB Statement No. 39, Determining 
Whether Certain Organizations are Component Units - an amendment rif GASB Statement No. 14. This 
Statement requires reporting, as a component unit, an organization that raises and holds economic 
resources for the direct benefit of a governmental unit. _Pertinent information regarding the MSU 
Foundation was reviewed and found .to qualify as a GASB 39 Component Unit, and its Financial 
·StatementS were discreetly pres~nted within the University's Financial Statements, For simplicity 
they are not included in the quar.terly presentations. 
Financial Highlights 
Morehead State University's financial picture remains stable through the second quarter of 
the 2005-2006 fiscal year. During the six months ending Deeember 31, 2005, the University 
operated with a surplus of revenues over expenditures and transfers in the amount of $23,368,427. 
This level of operating surplus is expected at this time, since most of the billings for the Spring 2006 
semester are reflected in the tnition and fees revenue and only expenditures through December 31, 
2005 are reflected. Expenditures will increase through the mixt two quarters with revenues trailing 
off; which will lessen the level of surplus we are currently experiencing. As the year concludes, the 
variance between revenues and expenditUres will decrease and should reflect a more moderate 
operating surplus or deficit. · · 
Significant trends and variances for the six months are summarized as follows: 
• As can be seen from the Statements of Net Assets, investments in U.S.' Government 
obligations decreased approximately $2 million from the second quarter of the preVious 
24 
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year. This was due to a decrease in plant fund investments of $4.3 million and an 
increase in endowment investments of $2.3 million. 
• Accounts receivable have decreased $.5 million compared to December 31, 2004. This 
was due to accelerated payments on student receivables and the processing of inter-
account receivables. 
• Accounts payable has decreased $.1 million, due to the timing of processing vendor 
payments. 
• 
• 
Accrued vacation and contingent liabilities have decreased $1.3 million compared to 
December 31, 2004 and $1.1 million year to date. This is due to a decrease in health 
payables of $1.2 million and other payables of $.1 million. 
j 
The investment in capital assets, net of depreciation has increased approximately $4.5 
million since December 31, 2004. This was due to the Data tel Project of $3.8 million, 
the completion of the Adron Doran University Center Pi;Lase II Project of $2.2 million, 
equipment and various other additions of $1.4 million, the Energy Savings Project of 
$1.8 million, increase in library additions of $1.0 million, and less depreciation of $5.7 
·million. 
• Bonds and notes payable decreased $1.8 million since December 31, 2004 due to 
payments and retirements of $7.4 million and new debt issues of $1.8 million for energy 
savings project and $3.8 million for the Datatel Project. 
• The percentage of revenue assessments compared to budget projections appears to be in . 
line With expectations through the second quarter of a fiscal year, considering that most 
tuition, fee and housing revenues had been billed as of December 31,2005. 
• Expen.diture trends also appear to be proceeding according to the revised budget plan, 
considering normal cyclical and timing differences. 
25 
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ASSETS 
MOREHEAD STATE UNIVERSITY 
Statements of Net Assets 
December 31, 2005. and 2004 
Investments in US government obligations-at cost 
Accounts Receivable 
Inventories 
Notes Receivable 
Land, Buildings, Equipm~nt and Library Collection-
net of depreciation 
TOTAL ASSETS 
LIABILITIES AND NET ASSETS 
Liabilities 
Accounts payable 
Accrued salaries and other liabilities 
Unearned revenues-state and federal grants 
Deposits 
Accrued vaCation pay and contingent liabilities 
Bonds and notes payable 
Total Liabilities 
Net Assets 
Capital, Net of Related Debt 
Non-capital 
Restricted 
Non-restricted 
Total Net Assets 
TOTAL LIABILITIES AND NET ASSETS 
2005 
$20,750,373 
25,828,477 
26,185,819 
1,836,607 
3,603,732 
122 126 429 
§200 331 437 
$982,841 
1,680,189 
1,951,468 
1,749,4.82 
•1,432,009 
34174 462 
$41.970,451 
$87,951,967 
33,765,526 
36 643 493 
$158.360.986 
$200 331,437 
See Attached Notes To Statements of Net Assets -Entity Wide Perspective 
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2004 --' 
$21,122,612 
27,830,542 
- J 
26,671,771 
1,630,488 
3,679,959 i 
'7' 
117636379 
§198 571 750 
I 
1 
I 
$1,092,429 
1,348,668 
1,751,096 
1,727,930 
2,781,356 
36 028 935 
$44,730.415 
$81,607,443 
35,623,361 
36 610 530 
$153,841.335 
~ 
$198 571 750 
: I 
' 
NOTES TO STATE:MENTS OF NET ASSETS 
MOREHEAD STATE UNIVERSITY 
DECEMBER 31, 2005 AND 2004 
1. These Statements ofNetAssets include the unrestricted current funds, restricted current funds, 
endowment funds, and plant funds of the University. Agency funds held for others are not 
included. 
2. Accounts receivable are shown net of allowance for uncollectible student accounts of 
$1,059,392 atDecember31, 2005, and $1,182,573 at December 31, 2004. Also included in this 
category is the sutn of$3,695,292 receivable from fed~al and state gtant agencies at December 
31,2005 and $4,837,164 at December 31,2004. 
3. Notes receivable represent balances owed the University from borrowers who have participated 
ill the National Direct. Student Loan Progtam and the Nursing Student Loan Progtarn. The 
balances are presented net of allowances for uncollectible accounts in the amount of $119,463 
at December 31, 2005 and $125,444 at December 31, 2004. 
4. Accumulated depreciation on buildings and equipment was $119,186,328 at December 31, 2005 
_and $113,420,374 at December 31, 2004. 
5. Accrued salaries and other liabilities include amounts due for withheld and matching portions 
of payroll taxes and estimated claims payable but tinsubmitted to the University's health 
msurance progtarn. 
6. Unearned revenues from federal and state giants represent amounts received but not expended 
at the balance sheet dates. 
7. Bonds and notes payable include both the current and long-term portions of amounts 
borrowed to finance the purchase of plant assets. 
8. The capital portion of the net assets balance is the equity the University has in land, buildings, 
equipment, and library holdings. 
9: Restricted net assets include the fund balances of the restricted current funds, endowment 
funds, loan funds, and expendable plant funds. 
27 
MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Statements of Revenues, Expenditures and Changes-in Fund Balance 
For the Six Months Ended December 31, 2005 and 2004 
2005-2006 2004-2005 
Percent of Percent of. · 
Amended Actual to Amended Actual to 
Budget Actual Budget Budget Actual Budget 
REVENUES 
Educational and General 
Tuition and Fees $ 40,224,950 $35,396,943. 88.00% $ 35,976,247 $ 33,440,444 92.95% 
Gov't Appropriations 44,839,600 24,694,995 55.07°(. 42,040;385. 23,721,055 56.42% 
City Grants 30,000 16,667 55.56% 30,000 ·o 0.00% 
Unrestricted Gifts 0 0 0.00% 0 0 0.00% 
Indirect Cost Reimbursement 365,000 236,908 64.91% 361,000 241,587 . 66.92% 
Sales & Services of Ed. ACiivities 1,389,854 1,033,154 74.34% 1,181,327 919,187 77.81% 
N Other Sources 2,261,250. 2,142,337 94.74% 1,689,070 1,164,011 68.91% 00 
Budgeted F.und Balance - E & G 4,924,891 0 0.00% 7,442,890 . 0 0.00% 
Total Educational and General $ 94,035,545 $63,521,004 67.55% $ 88,720,919 $ 59,486,284 67.05% 
Auxiliary Enterprises 
Housing $ 6,274,200 $ 6,247,053 99.57% $ 7,463,200 $ 6,190,379 82.95% 
University Store 3;507,191 2,177,120 62.08% 3,444,489 2,133,044 61.93% 
Food Services 702,500 374,912 53.37%' 712,500 385,067 54.04% 
Other 309,800 78,360 25.29% 350,993 82,700 23.56% 
Total Auxiliary Enterprises· $ 10,793,691 $ 8,877,445 82.25% $ 11,971,182 $ 8,791,190 73.44% 
TOTAL REVENUES $ 104,829,236 $72,398,449 69.06% $100,692,101 $68,277,474 67.81% 
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MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
I 
~- ---
Statements of Revenues, Expenditures and Changes in Fund Balance 
For the Six Months Ended December 31, 2005 and 2004 
Amended 
Budget 
EXPENDITURES AND TRANSFERS BY DIVISION 
Educational & General 
President & Administration 
· University Relations 
Development 
Administration & Fiscal Services 
Planning & Technology 
·Student Life . 
Academic Affairs 
other 
Total Educational & General 
Auxiliary Enterprises 
Housing 
University-Store 
Food Services 
Other 
Total Auxiliary Enterprises 
TOTAL EXPENDITURES AND 
TRANSFERS BY DIVISION 
NET CHANGE IN FUND BALANCE 
$ 797,234 
2,633,590 
986,774 
10,986,134 
4,979,960 
16,590,638 
. 49,405,201 
6,643,315 
$ 93,022,846 
$ 7,961,383 
3,055,796 
412,118 
377,093 
$ 11 ,806;390 
$ 104,829,236 
2005-2006 
Actual 
$ 395,882 
1,249,225 
426,874 
5,911,226 
3,256,610 
8,386,950 
21,736,204 
1,716,680 
$43,079,651 
$ 3,660,067 
1,930,319 
178,615 
181,370 
$ 5,950,371 
$49,030,022 
$23,368,427 
Percent of 
Actual to 
Budget 
49.66% 
47.43% 
43.26% 
53.81% 
65.39% 
50.55% 
44.00% 
25.84% 
46.31% 
45.97% 
63.17% 
43.34% 
48.10% 
50.40% 
46.77% 
$ 
Amended 
Budget 
720,848 
. 2,422,584 
922,720 
9,962,784 
3,848,436 
14,850,028 
46,258,721 
' 9,598,764 
$ 88,584,885 
$ 8,158,719 
'3,061,489 
407,989 
479,019 
$ 12,107,216 
$100,692,101 
2004-2005 
Actual 
$ 340,074 
1,278,726 
446,101 
5,402,170 
2,242,339 
7,418,768 
20,632,488 
4,261,988 
$ 42,022,654 
$ 3,631,648 
2,265,248 
187,669 
226,086 
$ 6,310,651 
$ 48,333,305 
$ 19,944,169 
Percent of 
Actual to 
Budget 
47.18%· 
52.78% 
48.35%. 
54.22% 
58.27% 
49.96% • 
44.60% 
44.40% 
.47.44% 
44.51% 
73.99% 
46.00% 
47.20% 
52.12% 
48.00% 
MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Budget Amendments 
For the Period October 1, 2005 to December 31,2005 
Amended Amended 
Budget Budget 
As Of As Of 
Description 10/1/2005 Adjustments 12/31/2005 
Revenues and Other Additions 
Tuition and Fees $ 40,224,950 $ $ 40,224,950 
Government Appropriations 44,839,600 44,839,600 
Government Grants & Contracts 30,000 30,000 
Indirect Cost Reimbursement 365,000 365,000 
Sales and Services of Ed. Activities 1,181,060 208,794 1,389,854 
Other Sources 2,116,656 144,595 2,261,251 
Budgeted Fund Balance- E&G 4,588,301 336,590 4,924,891 
Auxiliary Enterprises 10,679,623 4,767 10,684,390 
Budgeted Fund Balance - AUX 109,300 109,300. 
Total Revenues and Other Additions $ 1 04,134,490 $ 694,746 $ 104,829,236 
w Expenditure Authorizations by Division 0 
Educational & General 
President & Administration $ 773,584 $ 23,650 $ 797,234 
University Relations 2,635,484 (1 ,894) 2,633,590. 
Development 977,074 9,700 986,774 
Planning & Technology . 4,947,164 32,797 4,979,961 
Administration & Fiscal Services 10,886,946 99,188 10,986,134 
Student Life 16,263,871 326,766 16,590,637 
Academic Affairs 49,199,558 205,643 49,405,201 
Debt Service & Mandatory Transfers 2,344,292 45,667 2,389,959 
Other 4,432,464 (179, 108) . 4,253,356 
Total Educational & Gen-eral $ 92,460,437 $ 562,409 $ 93,022,846 
Auxiliary Enterprises 
Planning & Technology $ 296,937 $ 13,174 $ 310,111" 
Administration & Fiscal Services 7,698,112 116,938 7,815,050 
Student Life 873,887 2,225 876,112 
Debt Service 2,588,461 2,588,461 
other 216,656 216,656 
Total Auxiliary Enterprises $ 11,674,053 $ 132,337 $ 11,806,390 
Total Expenditure Authorizations $ 104,134,490 $ 694,746 $ 104,829,236 
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MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Budget Amendments 
For the Period October 1, 2005 to December 31, 2005 
Notes of Significant Adjustments to Revenue and other Additions_ 
Sales & Services of Educational Activities 
Unbudgeted revenue allocated during the second quarter totaled $208,794. 
• Athletic guarantee income from Men's Basketball totaled $92,000 
'-
• Eagle Excellence Fund (EEF) support from the MSU Foundation totaled $82,018. This was formerly known as Eagle 
Athletic Fund (EAF). . 
• Other athletic revenue totaling $27,894 was-received and was also allocated to various athletic programs. 
• Other miscellaneous revenue totaling $6,882 was allocated to the division of Academic Affairs. 
Other Sources 
Budget allocations from other sources increased by $144,595 in ·the second quarter. 
• Unbudgeted support from the MSU Foundation totaled $73,663 
• $ 85 President 
• $ 7,410 University Relations 
• $10,000 Development 
• $55,213 Academic Affairs 
• $ 355 Administration & Fiscal Services 
• $ 600 E&G Other . 
• Unbudgeted endowment income totaling $41,350 was allocated to the division of Academic Affairs. 
• Miscellaneous other income totaling $29,582 was received and allocated primarily to the division of Academic Affairs. 
Budgeted Fund Balance - E&G 
Budget allocations for fund balance for educational and general purposes totaled 336,590. 
• $110,800 allocated for Housing Master Plan 
• $102,800 allocated for football team travel to PFL championship game ($8,400 was reimbursed in the third quarter and 
an additional $34,000 is anticipated to be reimbursed to·the fund balance account) 
• $19,769 adjustment in IRAPP's fund balance 
• $18,600 allocated for Battson-Oates Road project and construction of President's home garage 
• $40,000 allocated for Len Miller Room renovation 
• $42,421 allocated for Button Auditorium projection system 
• . $2,200 allocated for Button Auditorium curtains · 
w 
N 
From: 
Revenue and Other Additions 
None. 
I 
MOREHEAD STATE UNIVERSITY 
Budget Amendments Greater Than $200,000 
For the Period October 1, 2005 to December 31, 2005 
To: 
·Division/ 
Budget Unit Amount Description 
L __ : 
·' 
MOREHEAD STATE UNIVERSITY 
Capital Outlay Status Report 
Agency Funds 
For the Period of October 1, 2005 to December 31, 2005 
Equipment Purchases Greater than $100,000 
None 
II Capital Construction Projects/ Land Acquisitions Greater than $400,000 
Wellness Center- Phase Ill 
Bond Issue 
Button Auditorium Renovation 
ERP Implementation Project 
Technical Setup and Training (June 2005) 
Financial System (June 2006) 
Human Resources (December 2006) 
Student System (June· 2007) 
·Auxiliary Modules (December 2007) 
$ 
$ 
Estimated 
Project 
Scope 
450,000 
750,000 
$ .4,000,000 
\ ~: 
Completion 
.Date 
I 
Project 
Status 
Holding 
In Progress 
November, 2005 · Completed 
In Progress 
APPROVE CONTRACTS FOR 
BANKING SERVICES 
Recommendation: 
BOR (VII-A-6) 
March 2, 2006 
That the Board exercise the option to renew the banking services contracts for the. 
period July 1, 2006 to June 30, 2007, with USbank of Morehead for the main campus banking, and 
with Heritage Bank in Ashland, Commercial Bank in West Liberty, Citizens National Bank in 
Prestonsburg, Citizens Bank in Jackson, and Traditional Bank in Mt. Sterling to continue to serve as 
depositories for funds collected at the extended campus centers. 
Background: 
The University is required by KRSChapters 41 and 164A to designate depository 
· banks for all funds collected. The method for selecting the banks is set forth in the Kentucky Model 
· Procurement Code, KRS Chapter 45A. · 
Using the gnidelines for comp~titive bidding of contracts in KRS Chapter 45A, bids 
for banking services were requested. As a result of that process, contracts were issued to US bank 
(formerly Firs tar Bank) in Morehead for the main campus banking services, Heritage Bank in 
Ashland, Commercial Bank in West Liberty, Citizens National Bank in Prestonsburg, Citizens Bank 
in Jackson, and Traditional Bank in Mt. Sterling. 
The original contracts (with the exception of Traditional Bank) covered the period 
from July 1, 2002 to June 30,2003 with options to renew the contracts for four additional one-year 
periods. The original contract for Traditional Bank covered the period August 11, 2003 to June 30, 
2004 with option to renew for four additional one-year periods. The services ·rendered have been in 
compliance with the terms of the contracts. 
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2006-2008 TUITION AND 
MANDATORYSTUDENT FEES 
Recommendation: 
BOR (VII-A-7) 
March 2. 2006 
That the Board approve a tuition and mandatory fee rate increase, for each year of 
the 2006-2008 biennium within a range of 8.3 percent to 13.8 percent to be set by the 
President based ()n the final enacted state appropriation allocated to Morehead State 
University in the 2006~2008 Executive Budget for the Commonwealth, 
Background: 
In accordance with 13 KAR 2:050, the Council on Postsecondary Education 
determines tuition for all students enrolled in Kentucky public postsecondary institutions. 
Prior to 2001, the Council set resident undergraduate tuition rates for students attending 
public institutions as a percentage of Kentucky Per Capita Personal Income differentiated by 
sector. Starting with the 2001 fiscal year, the Council delegated this authority to the 
governing boards of each institution. 
To ensure that a level of affordability is maintained within the Commonwealth, the 
Council approved a tuition policy on January 30, 2006, to become effective in the 2006-2008 
biennium. The objective of the tuition policy is to maintain a systematic approach for 
establishing parameters regarding tuition and mandatory fees in order to balance the need to 
ensure that higher education remains affordable for Kentucky's citizens with the need to 
provide sufficient revenue for the goal attainment of the public agenda. The policy sets a 
tuition range for each institution based on enacted state appropriation compared to 
affordability data which considers median family income within the Commonwealth and 
actual net price paid after application of student financial aid (i.e. scholarships, grants and 
tuition discounts). In addition to a maximuni tuition and mandatory fee rate increase, the 
policy mandates that non-resident student tuition and mandatory fees will be at least 1.75 
times higher than residence rates in 2006-2007 and 2.0 times higher in 2007-2008. 
Analysis: 
Under full funding of the Council's 2006-2008 budget recommendation, which 
requested $69 million in base funding for postsecondary education, the tuition policy would 
set a maximum tuition and mandatory fee rate increase of 8.3 percent for Morehead State 
University. Under Governor Fletcher's 2006-2008 Executive Budget Recommendation, 
which allocated $20 million in base funding for postsecondary education, Morehead State 
University's maximum tuition and mandatory fee rate increase would increase to 13.8 
percent Based on 2005-2006 rates, the 200,6-2007 tuition and mandatory rate increase 
would range from $185 to $295 each semester for a full-time, undergraduate, resident 
student. At the time of writing of this recommendation, it is unknown what funding amount , 
will be enacted by the legislature for postsecondary education. The Council tuition policy 
has set four break points for determining the maximum tuition and mandatory fee increase 
rates based on the budget appropriation enacted for postsecondary education in 2006-2008. 
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Council Tuition and Mandatory Fee Policy 
Maximum Increase Rate 
Based on Enacted Budget for Postsecondary Education 
Governor's 
Percent of Total Executive Break Break Break 
Council Budget Budget Point 1 Point 2 Point 3 
Break 
Point4 
Request Enacted (29%) <55% 55%-70% 70%-85% 85%-100% 
Total Funding $20,000,000 $38,000,000 $48,500,000 $58,500,000 $69,089,100 Amount 
MSU Allocation $624,830 $ 1,351,050 $ 1,654,489 $ 1,885,146 $2,129,392 
MSU Max Increase 13.8% 13.8% 11.9% 10.1% 
In addition to setting a range for a base increase of student tuition and mandatory 
fees, the following changes in the tuition and fee structure are proposed: 
• Non-resident targeted county rate will be set at 125% of the resident.rate for 
undergraduate students. 
8.3% 
• Both undergraduate and graduate students enrolled in Internet-based courses will be 
charged the in-state resident rate regardless of residency status. This change is 
recornrnended based on analysis of market rates for on-line progr~ms. This rate will be 
used for all on-line programs and eli.miliate the need for a specific tuition rate for the on-
line MBA program. A $35 per credit hour access fee also will apply to all Internet-based 
courses. 
MSU continues to be affordable when comparing tuition and mandatory fees rates 
with CPE benchmark institutions as well as peer public universities within the . 
Cornrnonwealth. The chart below compares MSU rates with both peer groups based on 
2005-2006 rates. 
2006 Tuition and Fees 
$5,200 
.& 'l:"i n?-=t $5,000 
--
~ 
$4,800 
""" 
.,:-;;-C::~A $4,600 
--
~ 
$4,400 
.,\;).:--:!i4, 320 
$4,200 
$4,000 
$3,800 
-·.:·~Morehead State -+-- KY Comprehensives 
---+--- MSU Benghmarks 
36 Prepared by: Beth Patrick 
. 
I I 
. ', i 
I 1 
' 
: I 
' i I 
,-- ; 
I I 
. ·' 
'I 
i 
I 
I. 
I , 
•.....) 
MSU affordability also was measured in 2005 as part of a state-wide study contracted · 
by the Council on Postsecondary Education and performed by JBL Associates, Inc. The 
study reported that less than 2 percent of MSU students have an actual out-of-pocket 
expense greater than $4,000 annually. The $4,000 threshold was used in the study as the 
amount a student can expect to earn working a mininmm wage, part-time job while 
attending postsecondary education. 
New funding from increased tuition and mandatory fee revenue combined with 
anticipated increases in state appropriations will be prioritized to fund increases in fixed 
operating costs as well as strategic investments to support goals and objectives identified in 
the University strategic plan. The following table identifies estimated .increases in major 
fixed operating expenditures and priority strategic investments for 2006-2007. 
2006-2007 Estimated Fixed Operating Expense Increases 
and Strategic Funding Priorities (Major Items) 
Fixed Costs and Strategic Funding Priorities Estimated 
Increase 
KTRS and KERS Rate Increases (pending legislative approval) $470,000 
Employee Health Benefits $75,000 
·Technology Service Contract'Increases $270,000 
Utilities $670,000 
Leases $65,000 
Liability Insurances $99,000 
Scholarship & Waiver Renewals $687,000 
Institutional Merit-based Scholarship Expansion $1,000,000 
Personnel Commitments $280,000 
Faculty /Staff Salary Increase ( 4 percent) . $2,100,000 
Diversity Plan (Phase II) $200,000 
Enrollment Management Plan $200,000 
Undergraduate Fellowships $75,000 
Library Book/Subscription Increases $100,000 
Strategic Budget Requests $250,000 
Distance Learning Facility Expansions $200,000 
Academic and Athletic Operating Budget Increases (Year 2 of 3) $200,000 
Travel Account Increases (10% ATB) $109,000 
Total Estimated NYR Budget Needs $7,050,000 
Communication: 
Anticipated changes in tuition and mandatory fee schedule for 2006-2008 were 
shared and discussed with the following groups prior to development of this final 
recommendation: 
• MSU Faculty Senate Fiscal Affaits Committee- February 9, 2006 
• MSU Board of Regents- Board Workshop, February 14, 2006 
• Open Student Forum on Tuition- February 22, 2006 
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Tuition & Mandatory 
Fees 
Resident 
Non-Resident 
Internet Courses 
Graduate 
Resident 
Internet Courses 
Resident 
Non-Resident 
2006-2007 Tuition and Fee Increase Rates 
· Based on Council Tuition Policy Range 
2005-2006 
11.9% 
·Per Per Per. 
Credit Full- Credit Full- Credit 
Hour Time Hour Amount Time Hour Amount 
Attachment A 
Per 
Full- · Credit 
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ADOPTION OF REVISED NON-RESIDENT 
TUITION POLICY 
Recommendation: 
BOR (VII-A-8) 
March 2, 2006 . 
That the Board of Regents adopt the revised Non-Resident Tuition Policy as 
presented herein, effective with the opening of 2006 fall semester. 
Background: 
. Legal authority for Kentucky's public universities to set tuition rates was 
delegated to each institution's Board of Regents in·April1999 by the Council on 
Postsecondaty Education. The right to discount tuition is included in the delegation of 
tuition authority. It has been the practice of Morehead State University to discount tuition 
for selected students for 20 years in order to achieve various institutiona I objectives, 
including ethnic and geographic diversity of the student body, increased enrollment of 
academically superior students and the building or improving of relationships with alumni 
through the matriculation of their spouses, children and grandchildren. 
To compete more effectively in the rapidly-changing marketplace for non-
resi~ent students, the University's admissions and marketing professionals identified in late 
2004 the need for a separate policy document addressing non-resident tuition. Such a policy 
is in effect for the 2005-2006 school year. 
This proposed revision is intended to make the policy more effective and 
efficient by r"ducing the number of individual programs from eight to five, changing the 
non-resident tuition surcharge from in-state tuition plus $250 per semester to 125 percent of 
in-state tuition, decreasing the on-campus housing requirement from 128 semester hours to 
60, eliminating references to separate tuition rates for MBA students, specifying a minimum 
gift amount for active alumnus status and preventing duplicati~m of institutional aid for 
international students. 
Prepared by: Keith Kappes, Jeffiey Liles, Brian Hutchinson and Dr. Dayna Seelig 
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Morehead State University Non-Resident Tuition Policy 
It is the policy of Morehead State University to adjust the tuition 
rates of non~resident students, whenever and however necessary, to 
assist in achieving and maintaining the University's enrollment 
objectives. 
Under Kentucky law, a "non-resident'' is defined as a person whose 
legal residence is outside the borders of the Commonwealth of Kentucky. 
As used in this policy, "undergraduate student" includes graduates of 
two-year institutions of higher education. 
A student benefiting from a non-resident tuition program is 
required to make satisfactory academic progress toward graduation and 
to live in University housing if enrolled full time on the Morehead campus 
until he or she has completed a minimum of 60 semester hours of credit . 
. A student leaving University housing for any reason before completing 60 
semester hours voids his/her non-resident tuition adjustment The 
Office of Housing shall monitor compliance with this requirement and 
make appropriate notifications as necessary. 
Tuition rates may be adjusted under five specific programs or at 
the discretion of the President when deemed in the best interests of the 
University*: 
I. Out-of-State Tuition Scholarship Program 
II. Kentucky-Ohio Tuition ReCiprocity Program 
III. Regional Campus Tuition Program 
IV. Major Scholarship Tuition Program 
v. Graduate Assistant Tuition Program 
*Discretionary tuition adjustments require ratification by the Board of Regents when the · 
next subsequent operating budget is submitted for adoption. 
I. Out-of-State Tuition Scholarship Program 
A full-time undergraduate student pays 125 percent of in-state tuition if 
admitted unconditionally to MSU as an entering freshman with an 
admission index of at least 400 or as a transfer student w_ith a college 
GPA of 3.00 on at least 24 semester hours or have a minimum ACT 
composite score of 18 (or SAT equivalent) if less than 24 hours and meet 
one of the following criteria: 
a. Have a minimum ACT score of 18 (or SAT equivalent), and 
live in one of the following counties or municipalities: 
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Alabama: Jefferson, Lauderdale, Lawrence, Limestone, Madison, 
Morgan, St. Clair,. and Shelby. 
District of Columbia · 
Florida: Hillsborough, Manatee, Pasco, Pinellas, Polk, Orange, 
Osceola, Sarasota, and Seminole. 
Georgia: Carroll, Cherokee, Clayton, Cobb, Coweta, Dekalb, Douglas, 
Fayette, Forsyth, Fulton, and Gwinnett. 
Illinois: Alexander, Cook, Gallatin, Hamilton, Hardin, Johnson, 
Kankakee, Massac, Pope, Pulaski, Saline, Union, White, Will 
Williamson 
Indiana: Boone Clark, Crawford, Dearborn, Dubois, Floyd, Franklin, . · 
Gibson, Hamilton Hancock Harrison, Hendricks Jefferson, Jennings, 
Johnson Lake Marion, Morgan Ohio, Orange, Perry, Pike, Posey, 
Ripley, Scott, Shelby Spencer, Switzerland, Vanderburgh, Warrick, 
Washington 
Maryland: Anne Arundel, Baltimore, Calvert, Charles, Howard, 
.Montgomery, Prince George's, and St. Mary's. 
Michigan: Ingham, Jackson, Kalamazoo, Oakland, Washtenaw, and 
Wayne. 
Missouri: Dunklin, Mississippi, New Madrid, Pemiscot, Scott; St. 
Louis, Stoddard 
Ohio: All counties. 
Pennsylvania: Allegheny, Beaver, Delaware, Montgomery, and 
Philadelphia. · 
Tennessee: Anderson, Benton, Campbell, Carroll, Carter, Cheatham, 
Claiborne, Clay, Davidson, Dickson, Dyer, Fentress, Gibson, Grainger, 
Greene, Hancock, Hawkins, Henry, Houston, Jackson, Johnson, 
Knox, Lake, Macon, Marion Montgomery, Morgan, Obion, Overton, 
Pickett, Robertson, Scott, Shelby Smith, Stewart, Sulliv11n, Sumner, 
Trousdale, Union, Washington, Weakly, Wilson. 
Texas: Dallas and Kaufman. 
Virginia: Albemarle, Arlington, Buchanan Chesapeake City, 
Chesterfield, Dickenson Fairfax, Fauquier, Henrico, Lee Newport News 
City, Portsmouth City, Powhatan, Prince William, Richmond City, 
Russell Scott Tazewell Virginia Beach City, Washington. Wise and 
York 
'west Virginia: Boone, Cabell, Kanawha, Lincoln, Logan, Mason, 
McDowell, Mingo, Putnam, Wayne, Wyoming . 
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b. Have a minimum ACT composite score of 23 (or SAT 
equivalent), regardless of place of residence. 
c. Have a minimum ACT composite score of 18 (or SAT 
equivalent) and be .the child, grandchild or spouse of an 
active MSU alumnus. An active alumnus is defined as 
someone who makes a minimum annual gift of $100 to the 
MSU Foundation, inc. 
n. Kentucky-Ohio Tuition Reciprocity Program 
While an unde~graduate student from any area of Ohio niay quality for 
the Out-of-State Tuition Scholarship Program, both undergraduate and 
graduate students, not enrolled in online courses, may quality for in-
state tuition if accepted for admission unconditionally and with legal 
residence in any of the following Ohio counties: Adams, Athens, Gallia, 
Jackson, Lawrence, Meigs, Pike, Scioto, and Vinton. Non-resident 
students enrolled in online courses are assessed a specific tuition rate. 
lll. Regional Campus Tuition Program 
Both undergraduate and graduate students quality for in-state tuition if 
enrolled at a regional campus of the University located in Ashland, 
Jackson, Mt. Steriing, Prestonsburg or West Liberty, at the Hindman 
Distance Learning Site or at the University Center of the Mountains at 
Hazard. · 
IV. Major Scholarship Tuition Program 
A full-time undergraduate student pays 125 percent of in-state tuition if 
awarded a Presidential Scholarship or other University-funded 
scholarship valued at a minimum of $3,000 per school year. 
International students who receive the MSU-funded international 
scholarship are not eligible for in-state tuition under this program. 
V. Graduate Assistant Tuition Program 
A non-resident student awarded a graduate assistantship qualifies for 
in-state tuition for the duration of the assistantship. 
EFFECTIVE DATE: For all students enrolling Fall 2006 
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CPE RESOLUTION 
BOR (VII-A~9) 
March 2. 2006 
BE IT RESOLVED by the Board of Regents of Morehead State University that the 
University is exercising its option under the Quantitative Waiver Provision of 
KRS 164.020 (18), to subrnit newacadernic program proposals to the Council 
on Postsecondary Education during calendar year 2006 for the Council's review 
under the provisions of the 1997-2002 Kentucky Plan for Equal Opportunities 
in Postsecondary Education. 
ADOPTED this second day of March 2006. 
ATTEST: 
Secretary, Board of Regents Chair, Board of Regents 
President, Morehead State University 
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PERSONAL SERVICE CONTRACTS 
BOR (VII-B-2) 
March 2, 2006 
. The attached list of personal service contracts represents all such ·contracts issued 
with amounts greater than $10,000 between December 1, 2005 ~nd Febru,;ry 14,2006. 
44 Prepared by: Michael R- Walters 
Heery International Athletic Facilities Plan 2/1/06 15/30/06 $95,900 
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GIFT INCOME REPORTS 
BOR (VII-B-3) 
March 2, 2006 
Morehead State University 
Year-to-Date Gift Income. 
As of December 31, 2004 and 2005 
Fiscal Year Fiscal Year 
Description 2004-05 2005-06 Variance 
Degreed Alumni $345,860.64 $221,781.89 ($124,078.75) 
Non-degreed Alumni 4,962.50 19,119.00 14,156.50 
Faculty/Staff 39,414.72 41,694.36 2,279.64 
Retiree 11,755.00 7,345.00 {4,410.00) 
Parent 21,977.49 26,077.00 4,099.51 
Student 407.48 159.98 (247.50) 
Leadership Board Members 4,330.00 1,799.00 (2,531.00) 
Corporate Contributors 225,556.41 311,825.30 86,268.89 
Foundations 6,184.89 8,169.80 1,984.91 
Non-Profit Organizations 12,225.00 1,281.00 (10,944.00) 
MSU and Student Organizations 4,415.00 2,21 LOO (2,204.00) 
Friends ofMSU 102,792.84 212,166.98 109,374.14 
GRAND TOTALS $779,881.97 $853,630.31 $73,748.34 
Matching Gifts Received* $10,660.00 $6,985.00 
Gift-in-Kind* $52,983.60 $161,378.76 
Stocks* $2,237.10 $15,037.60 
*Included in totals above 
Prepared: 111212006 
46 Prepared by: Barbara Ender 
REPORT OF MAJORGIFTS 
Since December 1, 2005 
The followillg is a list of gifts of $10,000 or more that have 'been received and/or recorded 
since December 1, 2005; on behalf of the University in accordance· with terms of the operating 
agreement between Morehead State University and the MSU Foundation, Inc. 
Donor Name 
Gregory D. Palmer 
William G. McGowan Charitable Fund, Inc. 
John D. Bernard 
E.L. and Ruth Boggs Shannon Family Foundation 
Total Gifts 
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Gift Date 
12/19/2005 
12/15/2005 
12/14/2005 
1/31/06 
Type or 
Purpose 
Endowment 
Scholarship 
GIK-Equipment 
Endowment 
Gift Amount 
$10,000. 
$11,480" 
$29,474 
$50,000 
$100,954 
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Board of Regents Meeting 
Morehead State University 
Riggle Room- Adron Doran University Center 
9 a.m., Thursday, March 2, 2006 
Agenda 
I. · CALL TO ORDER 
II. ROLL CALL 
III. ELECT OFFICERS: CHAIR, VICE CHAIR, AND 
SECRETARY; APPOINT TREASURER 
IV. APPROVE.MINUTES OF DECEMBER 15, 2005 
V. APPROVE AWARDING OF FOUNDERS DAY AWARD FOR 
UNIVERSITY SERVICE TO JOHN R. DUNCAN 
VI. ADOPT RESOLUTIONS OF COMMENDATION FOR 
MSU CHAMPION TEAMS- FOOTBALL TEAM AND 
CO-ED CHEER SQUAD 
VII. RECOMMENDATIONS AND REPORTS 
A. Recommendations 
1. Approve Tenure with Promotion, 2006 ........................................... 1 
2. Approve Tenure for Associate Professors 
With Special Status ............................................................................... 2 
3. Approve Sabbatical Leaves, 2006-07 ................................................ 3 
4. Ratify Personnel Actions ............................................................... 4-22 
5. Accept Second Quarter Financial Report and 
Amend Operating Budget ........................................................ : ... 23-33 
6. Approve Contracts for Banking Services ....................................... 34 
7. Approve 2006-08 Tuition and Mandatory Student Fees ......... 35-38 
8. Approve Revised Non-Resident Tuition Policy ....................... 39-42 
9. Adopt CPE Resolution ......................................................... , ........... 43 
B. Reports 
1. Preliminary Report on Spring 2006 Enrollment (To be 
presented at meeting) 
2. Report on Personal Service Contracts ....................................... 44-45 
3. Gift Income Reports .................................................................... 46-4 7 
VIII. OTHER :BUSINESS 
A. Second Ouarter Meetings 
1. · Work Session, Thursday, May 11 
2. BOR Meeting, Thursday,June 15 
B. Executive Session 
IX. ADJOURNMENT 
